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This assignment is for Law & Ethics in the Business Environment I need someone that's able to write in an academic voice and speaks and writes English on a daily basis. Also, someone that can follow the directions as given.  If you think you take on this assignment and answers the questions at the bottom message me. That will be the only way I will accept your bid.  Book: ( I DO NOT HAVE THIS BOOK) Langvardt, A. W., Barnes, A. J., Prenkert, J. D., McCrory, M. A., & Perry, J. E. (2019). Business law: The ethical, global, and e-commerce environment (17th ed.). Retrieved from https://www.vitalsource.com I have attached everything you will need except the chapter 51 that is require. I have no way to download this book to give you access.  Instructions:  Must include an introduction and conclusion paragraph. Your introduction paragraph needs to end with a clear thesis statement that indicates the purpose of your paper. Should follow the IRAC method Prior to beginning work on this assignment, • Review the You Be the Judge – Religious Discrimination: Dress Code Flips Burger Joint videos: Case Argument (Links to an external site.), Defendant Profile (Links to an external site.), Plaintiff Profile (Links to an external site.), Defendant Reaction (Links to an external site.), Plaintiff Reaction (Links to an external site.). • Review the cases: EEOC v. Alamo Rent-A-Car LLC, 432 F. Supp. 2d 1006 (D. Ariz. 2006) , Tiano v. Dillards Dept. Stores, Inc ., 139 F.3d 679 (9th Cir. 1998) , and Cloutier v. Costco Wholesale Corp ., 390 F.3d 126, 136 (1st Cir. 2004) . • Review Chapter 51 of the course textbook. Assume the role of the judge in the Dress Code Flips Burger Joint case. Analyze the legal issues presented by the parties and state how you would rule on each of the issues presented. Remember that your ruling should be based on your legal analysis and not on your own personal views. Use the IRAC method to apply the law to the facts and reach a legal conclusion based on your analysis. Your legal analysis should • Determine whether Mr. Johnson discriminated against Ms. Djarra based on religion. • Discuss whether Mr. Johnson offered reasonable accommodations to Ms. Djarra. • Identify the amount and type of damages to be awarded, if any. The Religious Discrimination – Reasonable Accommodations analysis Must include an introduction and conclusion paragraph. Your introduction paragraph needs to end with a clear thesis statement that indicates the purpose of your paper. Links from left to right
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