BUSM4591 Employment Law Assessment 2: Scenario based problems: Modern awards and enterprise agreement Assessment Type: Memorandum of Advice Word limit: 3,000 (+/– 10%) References: only 2 or 3 required in total as key legal rules are more important Overview (below and see attached Briefing doc) This assessment will involve demonstrating your understanding of Topic two through to Topic five of this course. The selected scenarios may not contain all of the information which you would require in real life to apply the law – this allows you to state your case based on reasonable assumptions that you make. Please note that in assessing your response, equal weighting will be attributed to all case scenarios so your word count should be equally distributed across both parts. (1000 words for each case) Your assignment should be presented in the form of a written memorandum of advice, addressed to your manager, which contains a clear legal assessment of the issues for each case, and sound recommendations for how each matter should be handled. Learning Outcomes • CLO 2 Understand key aspects of the relevant legislation and relevant case law. • CLO 3 Apply the key legal rules associated with a range of employment law issues. • CLO 4 Read and comprehend legislation. • CLO 5 Read and comprehend relevant common law. • CLO 6 Identify and critically analyse legal and associated issues in the context of relevant legislation and common law. • CLO 7 Express that analysis in writing in a precise manner. • CLO 8 Problem solve, involving the application of knowledge to current legal issues. After completion of this assessment you should be able to: − discuss the foundational principles of workplace law in Australia and in the global context − advise the rights and duties that arise from the employment relationship in given situations − contrast and compare the employment law framework applying to employees and employers in Australia − demonstrate sophisticated cognitive and creative skills in approaching legal issues relating to employment law and generate appropriate responses.
